


Hiring Manager Briefing Document
	Job Title: junior tester 
	Posting Title (External):
	ATS Requisition ID:
	Number of Openings: 1

	Is this role confidential?
Choose an item.
	Office Location:
Exeter
	Department:

	Reporting Structure (above and below):
Dylan 

	Salary Information:
	
	
	Benchmark
	Maximum
	Additional notes on Salary and Benefits:


	
	
	
	24300
	
	



The Role

	Why has this role been raised? 
Summer job 

	Role working Patterns:
· FT/PT?
· Home-working/Remote working? 
· How many days per week/month are they required in the office? Full 
· Working hours per week

	Overview of the team & Working Environment 

· Who are the main stakeholders in this role they would be working with? 
· Team layout – Direct reports etc.? 



	Overview of the role – what does a typical day look like (explain this to me in detail, what will they actually be doing on a day to day?)     

· If SMCR – you must go through the role profile with HM. Please ask if any qualifications listed are needed.
· General overview of the role- how would I position this to someone outside of LV?
· What are the main deliverables?
· Main projects involved in vs BAU- % of projects vs BAU.
· Acronyms in job description?
· What do you need to deliver in the first 12 months?
· Career development opportunities

We are looking for someone who is interested in IT and Software Development. 
They must be analytical minded with a good sense of resolving matters in a logical and pragmatic approach.
An IT or Business academic background would be an advantage. 
Supporting Senior testers in testing the LV digital platform and influencing the modernisation program for LV=.
Have a good approach to being interactive and socially engaging to others in a team. 
You will defect issues, bugs and faults and report the findings in MS Word or a Test Management tool.
Familiar with MS Office (Word, Excel, Outlook, MS Teams, etc)
You will increase your technical ability in the environment and start to understand how the Insurance industry processes operate.
Finally, they must have both excellent communication in English, both oral and written


	What training is provided, and what is the potential career path? 

Formal OR Informal Training? Time off to study? … Can you tell me about any success stories about people that have progressed through this career path? Where are they now? Where did they come from?








The Person
	What sectors/Companies would a strong candidate come from, Sectors and Companies (for Direct approaches)

	Different job titles someone in this role would have?

	Skills and experience required:
 
Essential: see above 

Desirable: 

Ask further questions to ensure scope is wide to attract suitable candidates

	Any internal / workmate referrals to consider?





Selection and Interview Process
	Will this be a 1 or 2 stage interview? 1


	Informed hiring manager another interviewer must be present to take notes etc.? Choose an item.




Sourcing Strategy and next steps:



LV= Classification: Confidential
LV= Classification: Confidential
LV= Classification: Confidential
